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PARTICIPATION @’: THE BULGARIAN TRADE
UNIONS IN THE ME LURGY IN THE PROCESS
OF EDUGATION, T NING ND RE-TRAINING

OF THE

U :

In the collective a reements of all companies in the metallurgy there
are sections, whlc regulate the partlclpation of employers, unions
and I::orkers in the process of education, training and retraining of the
workforce

The trade unions participate actlvel¥.via proposals and initiatives in .
the elaboration of the programs for human resource development and
in the assessment of the effects of the various forms of education and

training.

Trade Union representatives participate actlvely in the work of the
Sextor consultativer.commitiee ‘TMetallargy’’ and iinitHe applicatiorvof t
the different models for assessment of the competences and skills
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Vatational trainingicentré “Otservatory! is a legal eritity
owneddyl TradeyUnior “Metblecyb.u ni on A

“The centre |\Qaé\o

classroomsquN ‘ ‘
all located in Botunets; ¢ ;the formertralnmg center
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- 1.Vocational tralnlng { tlo; SEWVHOMANT 10 imPTOVERHE protessi nai sk 13 or
re-train t%am IVeg order oMiaveincreased career g,),)o; unities:in the wrkplace :
reer.in another profession Via occupational-mopility; e P
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2.\/ocational training fag low-skilled workers m\a \
professmnal qualification or a part of a professio
'

; |rea|hitial
uccessfulirealization at the

- labor market;

3. Justification of vocationalgfaining of Workers\foi
professional qualification®or part of a profession anc
opportunities for realization at the labor market;
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4. Training for specific social groups - young people filém ¢
without education i creation of conditions for comlnu 101
educational status. \ >
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