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  PARTICIPATION OF THE BULGARIAN TRADE 

UNIONS IN THE METALLURGY IN THE PROCESS 

OF EDUCATION, TRAINING AND RE-TRAINING 

OF THE WORKFORCE  

In the collective agreements of all companies in the metallurgy there 
are sections, which regulate the participation of employers, unions 
and workers in the process of education, training and retraining of the 
workforce. 
 
The trade unions participate actively via proposals and initiatives in  
the elaboration of the programs for human resource development and 
in the assessment of the effects of the various forms of education and 
training. 
 
Trade Union representatives participate actively in the work of the 
Sector consultative committee ñMetallurgyò and in the application of 
the different models for assessment of the competences and skills. 



Vocational training centre ñObservatoryò is a legal entity 

owned by Trade Union ñMetalicyò.  

 

The centre is based on a 1000 sq.m area with 

classrooms and workshops for manufacturing practice, 

all located in Botunets, Sofia - the former training center 

of  the metallurgical company "Kremikovtziñ, and the 

entire base is also owned by TU "Metalicy". 

 

VTC "Observatory" has excellent possibilities for 

professional training activities for a wide range of 

professions and great potential for providing of various 

consulting services. 

 

VTC "Observatoryñ carries out vocational training 

for acquiring of a whole profession or a part of a 

profession, as well as its improvement.  

 



TARGET GROUPS  

 

 The main tasks of  VTC "Observatory" is by providing vocational training to 

ensure: 

 
1.Vocational training for employees who want to improve their professional skills or 

re-train themselves in order to have increased career opportunities in the workplace 

or a new career in another profession via occupational mobility; 

 

2.Vocational training for low-skilled workers in order to acquire an initial 

professional qualification or a part of a profession for successful realization at the 

labor market;  

 

3. Justification of vocational training of workers for improvement of the acquired 

professional qualification or part of a profession and for increasing of the 

opportunities for realization at the labor market;  

 

4. Training for specific social groups - young people from different ethnic groups, 

without education ï creation of conditions for continuation and improvement of their 

educational status. 


