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LITHUANIAN ENGINEERING INDUSTRY BASED ON 

ECONOMIC ACTIVITIES: 

 NACE 22: Manufacture of rubber and plastic products; 

 NACE 24: Manufacture of basic metals; 

 NACE 25: Manufacture of fabricated metal products, except machinery and equipment; 

 NACE 26: Manufacture of computer, electronic and optical products; 

 NACE 27: Manufacture of electrical equipment; 

 NACE 28: Manufacture of machinery and equipment n.e.c.; 

 NACE 29: Manufacture of motor vehicles, trailers and semi-trailers; 

 NACE 30: Manufacture of other transport equipment. 
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ALSO: 

 NACE 38: Waste collection, treatment and disposal activities; materials recovery; 

 NACE 46: Wholesale trade, except of motor vehicles and motorcycles; 

 NACE 47: Retail trade, except of motor vehicles and motorcycles; 

 NACE 71: Architectural and engineering activities; technical testing and analysis; 

 NACE 72: Scientific research and development; 

 NECE 85: Education. 

 



ENTERPRISES IN OPERATION BY 

ECONOMIC ACTIVITY AND YEAR 
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Number of enterprises 

(without proprietorships) at 

the beginning of the year: 

1451 



EMPLOYEES BY ECONOMIC 

ACTIVITY AND YEAR 
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Number of employees 

at the beginning of the 

year: 36 000 



VOCATIONAL SCHOOL STUDENTS BY FIELD OF 

EDUCATION 
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COLLEGE STUDENTS BY FIELD OF EDUCATION 
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UNIVERSITY STUDENTS IN BACHELOR’S 

PROGRAMMES BY FIELD OF EDUCATION 
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HR DEVELOPMENT: STRUCTURE OF THE KEY 

COMPETENCES 

 

 Competence of a nowadays specialist of the engineering industry must cover 
the following key areas:  

 

 basic professional competence (e.g. mechatronic systems)  

 +   

 product/technology competence (e.g. equipment for waste water treatment) 

 +  

 IT competence 

 + 

 competence in foreign languages 

 +   

 competence in manufacturing business management and social skills   



EDUCATION AND LIFELONG LEARNING SITUATION 

2009 2010 2011 EU average, 2011 

Share of the 

population aged  20-

24 having attained 

upper secondary 

education level or 

above, % 

86,9 86,9 86,9 79,5 

Share of the 

population aged 25-

64 participating in 

education and 

training over the four 

weeks prior to the 

survey, % 

4,5 4,0 5,9 8,9 
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One of the highest 

education 

attainment 

rates in Europe: 

 

In 2011 93% of the 

population aged 

25-64 had 

attained at least 

upper secondary 

education and 

34% the tertiary 

education 

attainment level. 

 

 

 



QUALIFICATION FRAMEWORK OF LITHUANIA 

Five stages in the change process: LTQS=EUQS: 
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1. Policy 

discussions 

2. Policy, the 

direction  of 

changes is 

set  

3. 

implementatio

n: the 

infrastructure 

for change is 

put in place, 

such as  

funding, 

management 

and a 

communicatio

ns strategy 

4. practice 

through pilot 

schemes 

and full-

scale applied 

practice 

5. effect: the 

new system 

delivers 

benefits to 

individuals, 

organisations  

and society 



PROJECTS FOR IMPROVEMENT OF THE VET SYSTEM 

IN LITHUANIA 

 

 Development of the Sectoral VET Centres 

 

 Development of the system for improvement of the technological competences of 

vocational teachers and lecturers 

 

 Formation of qualifications and development of the system of module-based 

vocational education and training 

 

 Development of the vocational counseling and monitoring system in secondary and 

vocational education 
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LAW ON VOCATIONAL EDUCATION: SOCIAL 

PARTNERSHIP 

 

Article 28.  Powers of Social Partners 

Social partners shall:  

1) participate in the shaping of vocational education policy;  

2) initiate the preparation of new qualifications, vocational standards, vocational training programmes, 

participate in composing their content; 

3) participate in the evaluation of vocational training programmes according to their correspondence to 

the needs of the economy, and coordinate them within the limits of their competence; 

4) participate in planning the enrolment of students in state-financed vocational training programmes; 

5) participate in carrying-out of vocational counselling; 

6) coordinate organisation of assessment of the competences acquired by a person and participate in 

assessment of the competences acquired by a person;  

7) participate in organisation of practical vocational training at an enterprise, establishment, farmer’s 

farm or with a freelance teacher and in performing of the supervision thereof; 

8) participate in carrying out external assessment of the quality of activities of vocational training 

establishments; 

9) participate in activities of the Vocational Education Council of Lithuania, the central and sectorial 

vocational committees of the qualifications management institution.  
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METAWORKING AND MACHINERY SUB-SECTOR AND 

SECTORIAL VET CENTRES 

Statistics: 

Employees: 10500 

Enterprises: 320 

Output: 600 MEUR 



PROJECT  FOR IMPROVEMENT OF THE  TECHNOLOGICAL 

COMPETENCES OF VOCATIONAL TEACHERS 
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Summarised 
demands 

from industry 
and foreign 
experience 

1st  survey of 
the teachers’ 

needs 

Summarised 
needs of 
teachers 

Basic 
requirements 

for the 
competence 
improvement 

Terms of 
reference of 

the tender for 
providers’ 
selection 

2nd survey of 
the teachers 

needs  

Individual 
training of 

teachers and 
lecturers 

The VET 
programmes 

and 
standards 
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 Formal education in Lthuania matches the sector demands in its quantity, but not in 

quality  

 

 Competence development of employees in companies is performed for the own needs: 

o at company‘s expenses; 

o supported by the national or EU support schemes; 

o supported by strategic partner, supplier, etc. 

     However resources in most cases are restricted. 

 

 No special arguments are needed for a company to develop competence of its own 

employees, however, apppropriate infrastructure (training facilities, incl. remote training 

centres), methodological (programmes, materials, methodology, etc.) and 

organisational (exchanges of vocational teachers, sudents, etc.) support is necessary 

 

 Competence development for the labour market requires implementation of the EQS 

the framework which shall be developed and maintained by joint efforts of all interested 

EU members (involving CEEMET) with minor, if any, further adopting in each EU 

member country with appropriate infrastructure to be in place 

 

 The BICO project is expected to contribute solution of the above-mentioned challenges, 

based on the experience of more advanced EU countries (DE, IT, FR, etc.) 

CONCLUSIONS AND PROPOSALS FOR THE BICO 

PROJECT 



THANK YOU FOR YOUR ATTENTION! 

 

  

 

 

 
CONTACTS: 

e-mail: info@linpra.lt;  

tel./fax: +370 5 231 2520; 

web-site: www.linpra.lt 

 

mailto:info@linpra.lt
http://www.linpra.lt/

